
	Soyo, Angola Resident

	Location Specific Information

	




Location Premium
	
· Location premium for Angola LNG is 70 percent. An additional temporary hardship allowance of 5 percent will also be paid. These premiums are paid as financial incentive for accepting international assignments in recognition of the adjustments you, and your family, if applicable, make to the living and working conditions in Angola, and the physical hardships and climatic conditions you may experience while on assignment.
· The annual maximum is administered on a monthly basis and is calculated on a fixed percentage of the base salary based on the assignment location up to an annual base salary maximum. For salary cap information, please see the Chevron Expatriate Policies section of the Expatriate Resources Web site at  http://hr.chevron.com/expatriate/docs/MaxRefSalaries.pdf.

	


Pre-Assignment Trip
	With local management approval, you may make a preliminary visit to the host country, not to exceed one week, for purposes of seeing expatriate housing, visiting the international school and becoming acquainted with the living environment. Reasonable childcare expenses may be reimbursed in accordance with the Travel and Business Expense Policy 585.

The pre-assignment trip is mandatory for resident expatriates who have not lived in a hardship location, such as Soyo.

	Visa/Work Permit
	It is your responsibility to contact the Immigration Group immigr@chevron.com, as early as possible, to secure         your visa and/or work residence permit. Angola has placed certain restrictions on issuing work permits/visas allowing individuals to work in the country. Chevron must abide by these restrictions.

The Angolan authorities will not issue new visas to employees turning age 60 or older. In addition, visas will not be granted to employees who do not meet the minimum years of experience documented in the job posting

	


Language Training
	The expatriate is encouraged to participate in company-sponsored language instruction. Eighty hours have been allocated for language training that may be taken either prior to departure or during the assignment and is applicable for both the expatriate and family. Contact your expat counselor for registration details.

An intensive or advanced course of study might be justified for the expatriate to perform the duties of the job. Local management determines whether an advanced course is appropriate. In such cases, related expenses will be shouldered by the host business unit as a function expense.

	
Housing and Utilities
	· Company-assigned furnished housing is provided. Utilities and maintenance are also provided.
· Housing deduction temporarily waived
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Educational Assistance
	Local Company Approved Schools
Currently there are no locally approved schools in Soyo.

Expenses
· Company pays for tuition, books, school-provided transportation and required fees.
· Expatriate pays for uniforms, clothes, meals, field trips, computer hardware and optional expenses.
	
Boarding School
· Students are entitled to attend a boarding school outside of Soyo and receive reimbursement up to a maximum determined each year by Global Expatriate Administration from data supplied by the National Association of Independent Schools.
· Maximum reimbursement for covered expenses is US$53,000 for Academic school year, or the equivalent in your home currency. Non-U.S. employees will need to obtain the applicable cost from their home country human resources.
· Dependent children attending primary or secondary school outside of your assignment location may take two round economy trips, (one to get to and from school and one holiday trip), each school year, and they are also entitled to the vacation benefit.

Home Schooling
Resident expatriates who choose to home school children in grades K through 12 will be reimbursed for actual school expenses up to a maximum of the local annual school amount.

College (Travel Only)
Dependent children under the age of 25 attending an undergraduate, graduate or vocational school on a full- time basis outside your assignment location may take two round trips per school year (September 1 - August 31) in all but the final school year, in which only one round trip may be taken.

	

Rest and Recreation (R&R)
	· Two R&R to London or Paris per year.
· Chevron provides the expatriate and their dependents at the host location, one week of paid time off, a travel allowance and a per diem to help cover incidental expenses. The air travel allowance is based on full-fare, unrestricted economy class air travel between your host country and your R&R leave destination or point of origin, whichever is closer.


R&Rs are subject to approval from your department manager. Additional information on R&R guidelines is available on the  SASBU HR site

	

Relocation Shipments
	Surface Shipment
5500 lb. (single), 6500 lb. (couple), 500 lb. dependant

An unaccountable allowance of $500 per family member (maximum $2,500), or the equivalent in your home currency, will be paid to initial inbound residents for excess baggage and is paid tax-protected. This allowance is to allow for additional necessities until the arrival of your shipment.

	Annual Shipment Allowance
	Annual Allowance
$500 (or equivalent in your home currency) tax-protected payment, per resident family member (maximum
$2,500), paid locally. Maximum payment is $2,500.

	
Transportation
	· Company-leased vehicle that is insured, fueled and maintained.
· Driver is provided.
· An automobile deduction equivalent to US$250 per month will be applied to your pay.

	

Additional Information
	Additional information on expatriate assignment allowances and deductions can be found on the Global HR, Expatriate Resources Web site at http://hr.chevron.com/expatriate/.

Chevron reserves the right to amend, change or terminate international assignment terms, conditions, policies and procedures as deemed appropriate.



